
ABOUT THE REPORT

This is China National Petroleum Corporation’s 19th annual Corporate Social Responsibility Report since the establishment of 
the reporting system in 2006. This report reflects our accomplishments in fulfilling our economic, environmental and social 
responsibilities. Hereby, we make the following statement on relevant information:

	 Reporting company:	 China National Petroleum Corporation (CNPC)

	Alternative reference:	 China National Petroleum Corporation is also referred to in this report as “CNPC”, “the Company”, “we” 
and “us”.

	 Time frame:	 From January 1 to December 31, 2024. Given the continuity and comparability of the disclosed 
information, part of the information may be taken forward or backward as necessary.

	 Reporting period:	 This is an annual report. The previous year’s Corporate Social Responsibility Report was issued on June 3, 
2024.

	 Reporting principles:	 Objective, standardized, honest, transparent and substantive.

	 Report content:	 Our accomplishments in fulfilling our economic, environmental and social responsibilities.

	Information sources:	 The Company’s official documents, statistical reports and consolidated statistics related to the Company 
subsidiaries’ performance. All the information has been reviewed by the Company’s management and its 
subsidiaries.

	 Improvements:	 In order to showcase our social responsibility performance in a more objective, comprehensive and 
prioritized manner, we highlighted the disclosure of important topics such as energy transition, technology 
and innovation, and climate change, and expounded the concept and implementation of the new energy 
security strategy of “Four Reforms and One Cooperation” and the innovation-driven development strategy 
in this report. Meanwhile, we inspected the CSR practices of all subsidiaries, verified the authenticity 
of cases, extensively solicited opinions and suggestions, and actively responded to the concerns of all 
stakeholders.

	 References:	 The report was compiled in accordance with the Guidance on State-owned Enterprises to Better 
Fulfill their Social Responsibilities issued by the State-owned Assets Supervision and Administration 
Commission of the State Council, and in reference of the following documents: Sustainability Reporting 
Standards (GRI Standards 2021) of the Global Sustainability Standards Board (GSSB), Sustainability 
Reporting Guidelines for the Oil and Gas Industry (2020 Edition) jointly issued by the International 
Petroleum Industry Environmental Conservation Association (IPIECA) and the American Petroleum 
Institute (API), the ISO26000 Guidance on Social Responsibility issued by the International Organization 
for Standardization, the United Nations 2030 Agenda for Sustainable Development, the GB/ T36001-2015 
Guidelines for Preparing Social Responsibility Reports issued by the Standardization Administration of 
China, and the Guidelines 4.0 on Corporate Social Responsibility for Chinese Enterprises - Petrochemical 
Industry (CASS-CSR4.0) issued by the Chinese Academy of Social Sciences.

	 Language:	 The report is released in Chinese and English, and the Chinese version shall prevail in case of any 
discrepancy.

Access to the report: 	For a paper report, you may send an email to csr@cnpc.com.cn.
	 We recommend you to visit our website and get the PDF version at http://csr.cnpc.com.cn/.



CONTENTS

Chairman’s Message	 02

About Us	 04

Figures in 2024	 04

Corporate Governance	 06

Sustainable Development Management	 10

Communicating and Interacting with 
Stakeholders	 14

Topic: Efficient Energy Supply Capacity 
Under the New Energy Security Strategy	 18

Topic: Determined to Conduct Deep-Earth 
Exploration at 10,000 Meters and Beyond 	 22

Outlook	 86

Performance Data	 88

Glossary	 90

Index	 92

Approach to Reporting	 93

SUSTAINABLE ENERGY SUPPLY

28	 Energy and Future

30	 Technology and Innovation

36	 Clean Energy

40	 Climate Change

44	 Energy Cooperation

RESPONSIBLE OPERATIONS

48	 Safe Operation

51	 Environmental Protection

57	 Products and Services

59	 Supply Chain Management

EMPLOYEE DEVELOPMENT

62	 Employee Rights and Interests

64	 Career Development Platform

67	 Localization and Diversity

69	 Physical and Psychological Health

70	 Caring for Employees

PUBLIC WELFARE

74	 Rural Revitalization

75	 Supporting Education

76	 Promoting Local Development

77	 Volunteer Activities

78	 Contributions to the Development of Overseas 
Communities




