‘ Safe Operation »>

Environment and Safety

CNPCin Sudan

Operational Safety

CNPC has continually strengthened management of operational
safety, construction safety and employee safety. We have
enhanced risk control and identification, and taken prompt
preventive measures to eliminate hazards. According to the
Joint Operating Company and CNPC's HSE management
regulations and standards, a plan for regular HSE checks has
been established to increase the frequency of patrols and
surveillance at workplaces and in key areas in order to ensure
early discovery and solution of problems. Additionally, we
strictly require our employees to perform their jobs according
to the operational instruction cards we have produced for

key processes. Safety management meetings were held for

the heads of the primary-level stations and teams, in order to
increase their awareness, solve problems, improve management
and ensure operational safety.

Transport Safety

In light of road conditions in Sudan, the Company has made
transport safety an important part of safety management. In
order to significantly reduce traffic accidents, we carried out a
strict scrutiny of employees' driving qualifications, and made
it mandatory for long-distance travel that only professional

The Khartoum Refinery holds regular fire-fighting drills

The Khartoum Refinery providing Safety training for employees

drivers drive vehicles with approval from local managers.
Vehicles have all been equipped with safety facilities, including
speed-limit supervision devices. By means of limiting driving
time and speed, regularly providing driving training to drivers,
and using case studies to increase safety awareness, we have
achieved a year-on-year decrease in traffic accidents during the
development of the projects.

Contractor Safety

The Company has included the safety management of its
contractors and subcontractors under the scope of its unified
HSE management and control. Contractors' qualifications

and the checking/acceptance system are subject to stringent
pre-assessment before the commencement of a project.

We compile hazard recognition and risk assessment reports,
identify HSE responsibilities and obligations for contractors and
subcontractors, appraise the HSE management of contractors,
and urge contractors to attend the required HSE training
programs. We monitor work processes through HSE check-ups
on key operating processes, regularly hold joint meetings with
contractors, visit contractors' workplaces and appoint resident
HSE supervisors. In order to ensure construction safety, we retain
the option to withdraw operating permits from contractors or to
refuse acceptance of the completed work in the case of its failure
to conform to safety regulations.
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Environment and Safety

CNPCin Sudan
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‘ Environmental Protection >>

CNPC is committed to reducing the environmental impact of

its operations. In Sudan, we focus on reducing emissions in our
production process, and actively apply technology in an effort to
achieve clean production and become an environmentally friendly
enterprise.

By 2009, CNPC's operations in Sudan had no serious pollution
accidents . Discharges of waste gas, water and solids all meet
Sudanese and international standards; CNPC's exploration and
development projects in Block 1/2/4, 3/7 and 6 have all passed
ISO 14001 certification.

We worked with our partners in the joint operating company

to raise environmental standards in its work on Block 1/2/4.
Investing USD 200 million, we built the world’s largest wastewater
biodegrading treatment plant. The plant discharges no wastewater,
and uses the water to irrigate almost one million acres of forest
and improve local ecological conditions. This technology has also
been used in Blocks 6 and 3/7. It received a high grade from the
Norwegian Classification Society which assessed HSE management
in Block 1/2/4.The facility also received the 2007 Environmental
Award from the Sudanese MEM, becoming a model facility for
environmental protection, and the Plant has been visited by
representatives of the UN and embassies in Sudan.

During construction in Block 3/7, we minimized damage to
natural vegetation. We collected oil from well testing to avoid
soil contamination and efforts were made to prevent surface
and underground pollution by carefully selecting water injection
formations.

Three initiatives were taken to ensure environmental responsibility
in Block 6. First, an associated gas recycling unit was installed to
save energy and avoid air pollution. Second, a viscosity reduction
wastewater treatment unit was built to increase treatment volume
of oilfield wastewater and produced water. A new 150,000m’
evaporation tank was built to treat industrial wastewater using
biodegrading technology. A total of 20,000bbl of water from
oilfield operations was recycled every day, protecting the local
environment and conserving water resources. Third, solid and
liquid waste disposal was centralized: a drilling mud processing
unit was installed to separate processing of liquid and solid
wastes, and contractors now dispose of the oilfield’s industrial and
domestic waste.

Khartoum Refinery, a garden refinery,
a clean production facility

Khartoum Refinery has strictly implemented an internationally
recognized environmental management system in its 10 years
of operation, with a total of USD 27 million being invested in
environmental protection. Stringent controls were imposed on
the discharge of waste oil, and solid and liquid wastes, which
are collected for treatment in the waste disposal plant built
with the approval of the local government. We also appointed
professionals to monitor the atmosphere and the water, to
ensure that air pollution, and noise, all met Sudan’s national
standards.

A three-level prevention and control system, including acid
water treatment, oil contaminated water treatment, a chemical
water neutralization pool, an oxidation pond, and a domestic
wastewater treatment plant was designed to classify and
process industrial and domestic wastewater. The USD 880,000
oxidation pond not only naturally oxidizes and evaporates
processed water, but has also created an 86,000 m’ water

park to provide leisure and recreation for employees as well

as satisfy the needs of the Khartoum Refinery plant and its
neighboring areas.

In order to improve the environment of the refinery and its
surroundings, 310,000 trees were planted, forming a 29km
green belt surrounding the site and flowing through the plant
creating a garden-like environment along with the oxidation
pond and water park. After more than 10 years, the number of
plant and animal species has noticeably increased, and there
has been a significant drop in occurrence of duststorms.

To ensure safe and stable operations, we established an
emergency preparedness management system for the
Refinery, and prepared 21 contingency plans. We assess these
plans annually and make improvements. Emergency materials
are stored in warehouses managed by special personnel.
Emergency drills are organized and safety and fire control
equipment is checked and maintained on a regular basis.
Over the past 10 years, the Refinery has had outstanding
performance in HSE, with zero injuries, zero pollution and zero
accidents.









[ ] Employee Policy

H u m a n ] Employee Localization
Resou rces [] Training and Incentives

The rapid development of CNPC's businesses in Sudan is a direct result of
diligence, wisdom and sincere partnership of all Chinese and Sudanese
employees, in which we take great pride. To ensure the sustainable
development of Sudan'’s petroleum industry, and the health and safety

of employees, we constantly create employment opportunities to boost
employee localization in Sudan, further promote the training of Sudanese
petroleum talents, and constantly invest to improve employees’ working and
living conditions. We cherish the friendship developed in the multicultural
atmosphere and strive to promote a harmonious team and corporate culture.

By the end of 2009, the proportion of local people working in CNPC
engineering construction and oilfield services in Sudan reached 75%, and was
even higher at 95% in CNPC upstream projects. All told, we have provided
over 80,000 job opportunities in Sudan.

[] Caring for Health and Safety
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‘ Employee Policy »>

CNPC always puts people first, respecting and protecting
employees’legal rights and interests, ensuring strict compliance
with the labor laws and regulations of the host nation and
international laws and conventions.

Pursuing equality and actively combating discrimination, we treat
employees fairly and respect their culture and traditions. We strictly
prohibit and reject any form of child or forced labor.

Focused on employee welfare, health and safety, we strive to
establish harmonious labor relations, through promoting employee
localization and cultural integration, and sharing the benefits of
corporate development with our employees.

‘ Employee Localization »>

As a transnational company, CNPC advocates a corporate culture of
respect, openness and compatibility, and is committed to helping
employees from different cultural backgrounds understand,

trust and learn from each other, which serves to strengthen the
cohesiveness and creativity of our employee teams.

We have taken a range of measures to boost employee localization
in our operations in Sudan. By the end of 2009, the proportion of
local employees working for CNPC in Sudan exceeded 95% in oil
projects, and reached 75% in engineering, construction and oilfield
services. Over the past decade, by helping create over 80,000 jobs,
we are delighted to have witnessed the great benefits that this has
brought to so many Sudanese employees and their families.

We respect the different customs and religious beliefs of Sudanese
employees and provide opportunities for communication and
cultural exchange, and to promote harmony and integration
between employees from diverse backgrounds. We respect
Sudanese traditions and customs in food, marriage and festivals,
and, where possible, we facilitate the provision of venues for local
employees'religious activities. To enhance communications and

Working on the drilling site



mutual understanding, grand get-togethers are organized on
important Sudanese and Chinese national festivals and holidays,
where employees can experience each other’s cultures.

In July 2009, a memorandum of understanding on cooperation
was signed between the Sudan Branch of CNPC Engineering &
Construction Company (CPECC), and the Sudanese Ministry of
Labor’s Occupational Education and Apprenticeship Management
Committee. Under this MOU, CPECC will provide off-campus
internship opportunities for outstanding graduates majoring in
welding, electrical engineering, civil engineering, installation and
related fields. The interns will come from the 14 occupational
training schools run by the Committee. Candidates who pass

the interview stage will start an internship, and receive training

in tutor/student mode or in combined teaching/practice mode

at a local unit of CPECC Sudan Branch. Students who pass the
examination at the end of the internship and training will be given
the opportunity to sign formal labor contracts.

By passing on knowledge from tutors to students and via on-site
practice over a two-month period, great results were achieved as a
result of training the first batch of 30 Sudanese interns. Encouraged
by the success of this training in line with local conditions,

within two years, CPECC Sudan Branch plans to organize two

oil engineering construction teams, consisting mainly of local

.

I Human Resources

CNPCin Sudan

Employee training

employees. This will further cultivate local skills, accelerate the
localization of human resources in Sudan, and benefit the local
community.

By August 20, 2003, all positions for operating the sour water steam-stripping unit at the Khartoum Refinery had been localized and staffed by Sudanese
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‘ Training and Incentives »>

CNPC develops training for local employees in order to implement
its strategy of cultivating Sudanese oil skills, with a special focus on
the promotion of employee professionalism and capability. Over
the years, CNPC has developed a pool of professional talent in oil
exploration and production, refining and chemicals, engineering
construction, and oilfield services.

Since 2005, the Sudan Branch of CNPC Well-logging Company
Limited has been cooperating with the Sudan Oil Exploration

& Production Authority (OEPA) to organize train Sudanese
authorities, oil companies, and colleges and universities. By
October 2009, 458 Sudanese technicians in 15 training workshops
were trained. Chinese experts lectured on well testing and well
logging technologies, and interpretation and processing of data
based on the needs of oilfield exploration and development in
Sudan, and on the company’s technical services. The training was
praised by those involved, some of whom play key technical roles
in Sudanese petroleum authorities and petroleum companies.

In 2009, CNPC Greatwall Drilling Engineering Company Limited
(GWDC) organized 475 training events in various operating
areas, involving 3,523 people. In January 2010, the first Sudanese
engineer took part in well completion testing at a well site.

Training for Sudanese employees of Khartoum Refinery adopted
paired up Chinese and Sudanese employees. 159 Sudanese
employees received such training in 2004 and 2005, boosting
employee localization in Sudan.

.remony for the 3™ CNPC Training Progr
- - ﬁ - &

Graduate ceremony for the Third CNPC Training Program for the Sudan MEM

The Refinery prioritizes training not just for its own employees but
also provides opportunities for students from universities and other
Sudanese institutions and authorities. In its ten years of operation,
the refinery has not only trained many qualified local employees
with strong technical backgrounds, but also provided training to
more than 300 other skilled employees in the petroleum industry.
While accompanying Chinese President Hu Jintao on a visit to
Khartoum Refinery in February 2007, Sudanese President Omar al-
Bashir said: “The most valuable gift resulting from Sino-Sudanese
petroleum cooperation is the number of Sudanese young people
and petroleum experts who have benefited from it”.

Since 1998, Sudanese branches of CNPC subsidiaries have sent
outstanding managers and technicians with potential for training
to China or third countries. At present, many skilled professionals
have been cultivated in Sudan, laying the foundation for the further
development of human resources in Sudan’s petroleum industry.

In order to encourage local employees working in CNPC's
Sudanese subsidiaries and enhance team cohesion and a sense
of pride, every two years, we hold a Selection and Recognition

of Outstanding and Excellent Sudanese CNPC Employees. By the
end of 2009, awards had been granted to a total of 20 outstanding
Sudanese employees and 120 excellent Sudanese employees. Ten
outstanding employees selected in each round can visit CNPC

in Beijing and other CNPC enterprises. The Sudanese employees
said that they are proud to work for CNPC. There is deep-rooted
friendship between our Chinese and Sudanese employees,
regardless of color and culture.



I Human Resources

CNPCin Sudan

‘ Caring for Health and Safety »>

We value the welfare, health and safety of our employees, and

also focus on their occupational health and the enrichment of
their leisure time. A series of measures have been implemented

to safeguard employees’ health. We actively improve working
conditions and make efforts to cultivate a better working
environment for employees. The Company’s management
frequently communicates with employees at all levels, listening

to their opinions and suggestions. The Company has appointed
dedicated personnel to classify the contents of these investigations
and to carry out the necessary improvements.

We attach great importance to occupational health training

for employees. As our projects in Sudan feature a number of
occupational hazards, regional differences, and highly mobile
and labor-intense operations, we comprehensively popularize
information on the prevention and treatment of diseases like
malaria, dengue fever and AIDS among employees. The Company
also enhances the monitoring, prevention and treatment of
epidemics, and stores medication as a back-up measure. Doctors
from the China Medical Team in Sudan and International SOS

are invited to deliver training on open-air medical rescue for
employees on the production frontline. Efforts are made to
update our occupational health archives and employee health
monitoring and study environmental risks and potential dangers.
We attach great importance to the prevention of occupational

Colorful life of the Chinese and Sudanese employees

diseases and seasonal infectious diseases, and guarantee food and
water sanitation. We provide employees with safety appliances
and equipment, strictly enforce the healthcare and vacation
system, and grant special subsidies for posts with great risks to
occupational health. Each year, we arrange routine physical check-
up for employees, and actively create working environments and
labor conditions that safeguard their health. In 2009, all employees
working on CNPC’s oil and gas projects, and refining and chemical
engineering projects in Sudan, underwent physical examinations.

We place a high premium on employee security and constantly
strengthen employee awareness of security. On October 18, 2008,
nine of our Chinese employees were kidnapped and five of these
were killed. We wish to express our profound condolences and
sincere sympathy to the relatives of those employees, and strongly
condemn those who perpetrated this heinous crime. We will
continue to strengthen security measures and make every effort to
guarantee employee safety.

WLETMAY §ICan R THMAL TRELE Vit HEas
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CNPC employees competing against Sudan’s National Table Tennis Team







] Supporting Education

Socia I ] Providing Drinking Water

] Improving Local Medical Conditions

We Ifa re [] Providing Humanitarianism Aid

[] Enthusiasm for Charities

Since 1995, CNPC’s development in Sudan benefited largely from the local
support. In adherence to our “Caring for Energy, Caring for You” corporate
mission, we are committed to contributing back to the development and
progress of local communities, while promoting the sustainable development
of Sudan petroleum industry.

During fifteen years of petroleum cooperation in Sudan and CNPC has been
actively fulfilling its social responsibilities. By 2009, the Company, through

its subsidiaries and joint operating companies in Sudan, had donated nearly
USD 50 million to local charity groups and neighboring communities around
oil blocks. This cooperation witnessed an eventual increase in social welfare,
including constructing hospitals and schools, digging water wells, and paving
roads, benefitting over two million local people.
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‘ Supporting Education »»

Giving high priority to education, the Sudanese Government
is committed to promoting national education. Thanks to the
efforts of a multitude of parties, Sudan’s educational system
has seen a marked improvement. The illiteracy rate in Sudan
decreased from 41.2% in 2001 to 39.1% in 2007, according to
the United Nations. The proportion of school-aged children
receiving education has risen considerably, and higher
education is developing steadily. A generation of excellent
Sudanese petroleum talent has become a driving force for
Sudan’s sustainable development now and in future.

CNPC takes an intense interest in the development of local
education, and helps drive its development in various ways.
Independently or through joint operating companies, CNPC has
made investments in villages and tribes near the oil blocks, building
schools and improving teaching conditions. As a result, a total of 35
schools have been built and over 70,000 school-aged children have
received education opportunities.

In 2000, the newly-built Khartoum Refinery donated USD 700,000
to establish the KRC Friendship School. Located in the residential
area for Sudanese employees around the refinery, the school
occupies an area of 1,824 square meters, and consists of Pre-School,

Primary and Secondary education divisions. At present, the school
has 31 staff and faculty members and 687 students. Since the
school began operating, the refinery donates about USD 10,000 in
stationary supplies to the school each year. Over the ten years of
the school's operation, over 3,000 students have graduated, with a
100% graduation rate, and 104 graduates have been recruited into
universities and colleges in Sudan. With such excellent results, the
school is now well known far and wide.

We also provide financial aid to higher education institutions

and research organizations in Sudan. On July 14, 2004, the

CNPC subsidiary—Bureau of Geophysical Prospecting (BGP Inc.)
established a Geophysics Research and Development Center jointly
with Sudan’s Khartoum University and donated USD 500,000 in
support of the Center's academic exchange program. In the same
year, CNPC Well-logging Company Limited donated USD 40,000
to Khartoum University to build an Academic Report Hall. CNPC
donated USD 700,000 to set up an education and training fund

in Juba University in the south of Sudan in May 2008, and laid the
foundation for a computer center in the university, capable of
providing 60 students with computer access, on August 18, 2009.

School’s open
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Social Welfare
CNPCin Sudan
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Ground-breaking Ceremony for the Juba University Computer Center donated by CNPC

Over the past ten years, we have experienced growing demands
for talent from the rapid development of Sudan’s petroleum
industry. To meet this demand, we continue to boost the training
of local individuals through agreements on petroleum talent
development. In addition to these agreements, we play an active
role in promoting plans for talent development in Sudan in order
to help Sudan develop individuals with high quality management
and technical skills and knowledge in the petroleum industry. We
provide training and education covering the petroleum industry,
from exploration and development, refining and chemicals, to
pipeline and storage, and operation management.

Since 1998, CNPC has donated a total of USD two million to send
35 teachers and experts from Sudan’s Khartoum University to China
for further study of petroleum engineering to obtain Doctor’s
degrees, Master’s degrees, or Bachelor’s degrees.

In June 2006, CNPC entered into an agreement with the Sudanese
MEM to donate USD one million to help Sudan train 12 candidates
for Master’s degrees, and to provide opportunities for the short-
term training of 60 people in three groups. On January 31,

2007, CNPC executed an Agreement on Donations for Training

Students of the KRC Friendship School

Professional Petroleum Specialists with the Sudanese MEM to donate
USD one million to develop Sudanese professional petroleum
talent. Finally, on January 6, 2010, CNPC signed a new training
agreement with the Sudanese MEM to donate USD one million

to help Sudan implement a three-year training program for 90
petroleum specialists. In addition to consolidating the foundation
of Sudan’s petroleum industry in terms of human resources, these
training programs have also boosted mutual exchange, mutual
understanding, and mutual trust between China and Sudan.
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‘ Providing Drinking Water >»

Many areas in Sudan are short of surface water resources,
due to particular geographic environment and climatic
conditions. For years, obtaining drinking water was a daily
recurring question and obstacle to the normal life and
health of local residents. To solve the problem, CNPC has
initiated various measures for the residents around the
operating areas. Over the past years, independently or
through joint operating companies, CNPC has dug over

160 water wells and provided drinking water locations for
residents around the blocks. The Block 6 operator dispatches
specially built water tankers for the hundreds of families near
the Baleela Oilfield. Local communities around the oilfields
have been provided with water tanks and accessories, and
also received a 65kw power generator for people in the
Muglad basin. The Khartoum Refinery added a special water-
transmission line from the water treatment plant on the Nile
Water well drilled for the neighboring communities around Sudan Block 6 by CNPC to provide drinking water to local residents.

‘ Improving Local Medical Conditions »>

Due to the hot climate and poor medical conditions, tropical diseases
such as malaria still prevail. Since 2004, CNPC has contributed to the
construction of four hospitals, including the KRC Friendship Hospital,
Fula Friendship Hospital, Palogue Hospital, and Heglig Hospital. 109
clinics for communities have been built around Sudan’s oil blocks,
employing doctors and dispensing medications. CNPC has routinely
monitored the operations of the hospitals to improve medical
conditions in local areas. In 2008, CNPC donated USD 50,000 to the
Khartoum Kidney Disease Haemodialysis Center to assist in its regular
activities. We donated medicines to local residents around the blocks
in the south of Sudan, and also donated medical equipment including
ambulance and operating room to the local hospital.

In September 2004, CNPC donated USD 1.2 million to build the 3,000 m’

Sudan MEM set up a monument for CNPC-donated Fula
KRC Friendship Hospital. The hospital consists of eight departments Friendship Hospital
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CNPC President Jiang Jiemin visited CNPC-donated Heglig Free medical treatment for local people by Chinese doctor at
Hospital in Sudan Block 1/2/4 the Khartoum Refinery
including Surgery, Internal Medicine, Gynecology, and Pediatrics. their awareness of self-care and their capability to prevent diseases.
With 60 beds and 4 attending physicians, the hospital has the In August 2008, CNPC donated USD 50,000 to initiate a health-
capacity to treat 2,000 patients each month. The opening of the related cultural campaign of “Providing culture and medicines
hospital meant that residents near the refinery and in neighboring in the countryside”. Conducted jointly with the Sudan Ministry
villages and towns no longer have to go Khartoum to see a doctor, of Energy and Mining and the Ministry of Animal Resources and
70km away from the refinery. Fishery, this campaign proved highly popular with local residents

in the oil-producing and neighboring areas.
CNPC also conducts several health-related cultural activities near

the ailfields. In 2007, CNPC donated USD 30,000 to launch a one-
month campaign in the remote areas and provide medical and
sanitary services to local residents in Block 6. In cooperation with
the Sudan Ministry of Energy and Mining, the campaign improved

The KRC Friendship Hospital
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. DbgtenGuo Long giving free medical treatment to the local people

“Chinese doctors are terrific!”

In a small clinic on the site of Block 6, two Chinese doctors,
Drs. Wang Cunbiao and Guo Long, with their simple
medical equipment and a limited supply of medicines,

have been providing medical care for the population of

the whole oil block, including volunteer treatment for
nearby communities accommodating 10,000 people. Some
medicines are distributed free of charge in emergency cases
and for poverty-stricken patients.

One day in 2003, a local chieftain brought his 15-year-old
son to the clinic and asked Dr. Wang Cunbiao to treat the
boy, who had been suffering from a serious skin disease

for a long time. Though he had visited several hospitals,

the disease was not cured, and the boy’s condition actually
deteriorated. Based on clinical experience, Dr. Wang applied
some Chinese traditional ointment. The boy’s condition
soon improved, and he staged a full recovery within two
months. Since then, the chieftain has trusted Chinese
doctors and given priority to Chinese medicines.

In 2005, a local policeman staggered into the clinic in the
camp of Block 6 and told Dr. Wang hat a small piece of
blackwood thorn had penetrated his lower limbs, moving
around like a broken syringe needle, giving him extreme
pain whenever he moved. He had been to several major
hospitals, but no one could solve his problem. With little
hope, he came to Dr. Wang. After examining the leg, Dr.
Wang was confident to help him relieve the pain. After a
20-minute operation, a 1.5cm-long wedge-shaped piece
of thorn wood as thick as steel wire was removed from his
leg. When the surgery was completed, the policeman made
the thumbs-up sign to Wang Cunbiao, and excitedly said,
“Chinese doctors are terrific!”

In Dr. Wang Cunbiao’s eyes, love has no boundaries. As he
sees his patients stepping out of his clinic with smiles on
their faces, whether they are Chinese or local, he feels proud
and satisfied with his work.



Social Welfare

CNPCin Sudan

‘ Providing Humanitarianism Aid >>

Between July and August in 2007, severe flooding seriously affected
some areas of Sudan. Despite major losses to our own business, we
continued to fulfill our social responsibilities and rapidly donated
supplies worth over USD 80,000 to the disaster-stricken areas. To cope
with this emergency, the Khartoum Petrochemical plant manufactured
30,000 woven sacks and delivered them to disaster-stricken areas in
order to fight the flood.

On August 23, 2007, after a long journey of nearly 1,000 km, CNPC's
representatives reached the disaster-stricken Ehetuoni Village.
Surrounding CNPC's three trucks loaded with over 20 tons of
supplies, over 100 villagers expressed their appreciation to CNPC by
clapping their hands and chanting “CNPC, Brother!”

In 2008, CNPC donated 5,000 woven sacks to assist local residents in
preparation of floods ahead of the rainy season. Khartoum Refinery
also provided funds and supplies worth over USD 200,000 to
residents suffering from floods in local areas.

On June 1, 2009, CNPC donated 200,000 Sudanese Pounds for an
infrastructure construction project at the refugee camp in Darfur.
Together with our Block 6 partners, we also donated humanitarian
aid amounting to USD 500,000 to the Darfur area.

The First Lady of Sudan handing a memorial plague to CNPC
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Disaster relief materials and goods donated by CNPC
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Enthusiasm for Charities »»

Gifts for the My Goma Orphanage from CNPCI (Nile)

CNPC has provided various forms of support to the development
of charities in Sudan.

In February 2007, CNPC signed a package of agreements with the
Sudanese Government covering social welfare in Sudan, and donated
USD one million to establish a five-year social welfare fund. The project
will mainly serve the elderly, dropout children, and the disabled in
Khartoum State.

In November 2008, together with our partners, CNPC reached an
agreement with the Upper Nile State in the southern region of Sudan
to donate USD three million for local infrastructure improvement
including highways. On January 9, 2009, the foundations were laid for
the Upper Nile State Conference Center & Fitness and Culture Center,
an initiative of CNPC and our three partners. Upon completion, the
Center will allow the Upper Nile State Government to convene major
conferences while providing local residents with an entertainment,
fitness and cultural center.

On November 19, 2009, CNPC entered into an agreement with
the Sudan Poverty-Stricken Mothers Charity Society for providing
charitable funds. In each of the three years upon execution,
CNPC will donate USD one million to the institution to promote
education and production, and to improve the living conditions
of poverty-stricken people; at least 50% of the funds will be used
in Darfur area. All CNPC's contributions were highly praised by

Sudanese President Omar al-Bashir, and on October 31, 2009, the
First Lady of Sudan, Mrs. Fatima al-Bashir, in her own name and on
behalf of President Omar al-Bashir, expressed thanks to CNPC for
the charitable efforts and activities.

CNPC provides enduring financial aid to two orphanages in
Khartoum as well as an orphanage and a senior citizen care
center in Juba. So far, USD 50,000 has been spent in financial aid

and materials.
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A letter of acknowledgment sent to CNPC by the disabled students



Celebrating festivals together with children
in a Khartoum orphanage

On the New Year's Day of 2007, staff representatives of
CNPCI (Nile) Limited came to the My Goma Orphanage
in Khartoum. They brought festive gifts for 150 orphans,
and donated about USD 11,000 to improve their living
conditions. On Children’s Day of the same year, CNPCI
(Nile) representatives came again to the My Goma as
well as the Alrasad Center for Street Children to visit

350 orphans. They brought stationery, toys, food, and
bedding for the children, and spent time celebrating the
festival with the children.

CNPC financial aid to the Alrasad Center for Street Children

Social Welfare

CNPCin Sudan

Providing financial aid to Sudan National
High School Sports Games

On November 22, 2008, CNPC provided 100,000 Sudanese
Pounds in financial aid to the 20th Sudan National High
School Sports Games, an event held annually since the
Comprehensive Peace Agreement was signed in Sudan. As

a significant event for the north and the south regions

of Sudan and even Darfur, sporting representatives from
24 states all over Sudan participate in the event. The
Games has had a profound and positive influence on the
communication and exchange between young people
from various ethnic groups in Sudan.
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CNPC Employee Photographic Works

Ploughing
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Land of Hope
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Beautiful Spirits
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Resting in the Field
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Keeping Watch
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Touching the Sky
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Feedback Form

We appreciate the time you have taken to read our report, and hope that you have learned from it. Your suggestions will
contribute to our continued sustainable development in Sudan, and help to improve our future reports. We are most

grateful to you for your attention and support.

1.What do you think of our performance in sustainable development?
] Very good ] Good [] Average ] Poor ] Very poor

2.Please give your feedback on the following:

a.Data availability  [] Very good ] Good [ Average L1 Poor 1 Very poor
b.Coverage [J Very good ] Good [ Average [ Poor ] Very poor
c.Reader friendliness [] Very good ] Good [ Average ] Poor [ Very poor

3.What do you think of our report in terms of satisfaction of your needs?
[ Very good [J Good [ Average 1 Poor [ Very poor

4.What do you think we have done best? Please specify.

5.What do you think we have done worst? Please specify.

6.0ther complaints and suggestions:

7.Which type of organization do you come from?
[] Government [ Shareholder L] Partner ] Consumer [] Community representative

1 NGO [1 Academia L1 Media 1 Others (Please identify)

8. If you would like a response, please provide your contact information (your personal information will be
used only for contacting you).

Name: Telephone:

Fax: Address:

Your suggestions are very important to us. Please feel free to contact us.
For more information about CNPC’s fulfillment of its social responsibilities, you can read our CSR reports from previous

years, which can be downloaded from our website http://www.cnpc.com.cn.
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