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The rapid development of CNPC’s businesses in Sudan is a direct result of 
diligence, wisdom and sincere partnership of all Chinese and Sudanese 
employees, in which we take great pride. To ensure the sustainable 
development of Sudan’s petroleum industry, and the health and safety 
of employees, we constantly create employment opportunities to boost 
employee localization in Sudan, further promote the training of Sudanese 
petroleum talents, and constantly invest to improve employees’ working and 
living conditions. We cherish the friendship developed in the multicultural 
atmosphere and strive to promote a harmonious team and corporate culture.

By the end of 2009, the proportion of local people working in CNPC 
engineering construction and oilfield services in Sudan reached 75%, and was 
even higher at 95% in CNPC upstream projects. All told, we have provided 
over 80,000 job opportunities in Sudan.
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Employee Localization 

As a transnational company, CNPC advocates a corporate culture of 
respect, openness and compatibility, and is committed to helping 
employees from different cultural backgrounds understand, 
trust and learn from each other, which serves to strengthen the 
cohesiveness and creativity of our employee teams.

We have taken a range of measures to boost employee localization 
in our operations in Sudan. By the end of 2009, the proportion of 
local employees working for CNPC in Sudan exceeded 95% in oil 
projects, and reached 75% in engineering, construction and oilfield 
services. Over the past decade, by helping create over 80,000 jobs, 
we are delighted to have witnessed the great benefits that this has 
brought to so many Sudanese employees and their families.

We respect the different customs and religious beliefs of Sudanese 
employees and provide opportunities for communication and 
cultural exchange, and to promote harmony and integration 
between employees from diverse backgrounds. We respect 
Sudanese traditions and customs in food, marriage and festivals, 
and, where possible, we facilitate the provision of venues for local 
employees’ religious activities. To enhance communications and 

Employee Policy

CNPC always puts people first, respecting and protecting 
employees’ legal rights and interests, ensuring strict compliance 
with the labor laws and regulations of the host nation and 
international laws and conventions.

Pursuing equality and actively combating discrimination, we treat 
employees fairly and respect their culture and traditions. We strictly 
prohibit and reject any form of child or forced labor.

Focused on employee welfare, health and safety, we strive to 
establish harmonious labor relations, through promoting employee 
localization and cultural integration, and sharing the benefits of 
corporate development with our employees.

Working on the drilling site
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By August 20, 2003, all positions for operating the sour water steam-stripping unit at the Khartoum Refinery had been localized and staffed by Sudanese

Employee training

mutual understanding, grand get-togethers are organized on 
important Sudanese and Chinese national festivals and holidays, 
where employees can experience each other’s cultures.

In July 2009, a memorandum of understanding on cooperation 
was signed between the Sudan Branch of CNPC Engineering & 
Construction Company (CPECC), and the Sudanese Ministry of 
Labor’s Occupational Education and Apprenticeship Management 
Committee. Under this MOU, CPECC will provide off-campus 
internship opportunities for outstanding graduates majoring in 
welding, electrical engineering, civil engineering, installation and 
related fields. The interns will come from the 14 occupational 
training schools run by the Committee. Candidates who pass 
the interview stage will start an internship, and receive training 
in tutor/student mode or in combined teaching/practice mode 
at a local unit of CPECC Sudan Branch. Students who pass the 
examination at the end of the internship and training will be given 
the opportunity to sign formal labor contracts.

By passing on knowledge from tutors to students and via on-site 
practice over a two-month period, great results were achieved as a 
result of training the first batch of 30 Sudanese interns. Encouraged 
by the success of this training in line with local conditions, 
within two years, CPECC Sudan Branch plans to organize two 
oil engineering construction teams, consisting mainly of local 

employees. This will further cultivate local skills, accelerate the 
localization of human resources in Sudan, and benefit the local 
community.

Human Resources 

CNPC in Sudan 
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CNPC develops training for local employees in order to implement 
its strategy of cultivating Sudanese oil skills, with a special focus on 
the promotion of employee professionalism and capability. Over 
the years, CNPC has developed a pool of professional talent in oil 
exploration and production, refining and chemicals, engineering 
construction, and oilfield services.

Since 2005, the Sudan Branch of CNPC Well-logging Company 
Limited has been cooperating with the Sudan Oil Exploration 
& Production Authority (OEPA) to organize train Sudanese 
authorities, oil companies, and colleges and universities. By 
October 2009, 458 Sudanese technicians in 15 training workshops 
were trained. Chinese experts lectured on well testing and well 
logging technologies, and interpretation and processing of data 
based on the needs of oilfield exploration and development in 
Sudan, and on the company’s technical services. The training was 
praised by those involved, some of whom play key technical roles 
in Sudanese petroleum authorities and petroleum companies.

In 2009, CNPC Greatwall Drilling Engineering Company Limited 
(GWDC) organized 475 training events in various operating 
areas, involving 3,523 people. In January 2010, the first Sudanese 
engineer took part in well completion testing at a well site. 

Training for Sudanese employees of Khartoum Refinery adopted 
paired up Chinese and Sudanese employees. 159 Sudanese 
employees received such training in 2004 and 2005, boosting 
employee localization in Sudan.

The Refinery prioritizes training not just for its own employees but 
also provides opportunities for students from universities and other 
Sudanese institutions and authorities. In its ten years of operation, 
the refinery has not only trained many qualified local employees 
with strong technical backgrounds, but also provided training to 
more than 300  other skilled employees in the petroleum industry. 
While accompanying Chinese President Hu Jintao on a visit to 
Khartoum Refinery in February 2007, Sudanese President Omar al-
Bashir said: “The most valuable gift resulting from Sino-Sudanese 
petroleum cooperation is the number of Sudanese young people 
and petroleum experts who have benefited from it”.

Since 1998, Sudanese branches of CNPC subsidiaries have sent 
outstanding managers and technicians with potential for training 
to China or third countries. At present, many skilled professionals 
have been cultivated in Sudan, laying the foundation for the further 
development of human resources in Sudan’s petroleum industry.

In order to encourage local employees working in CNPC’s 
Sudanese subsidiaries and enhance team cohesion and a sense 
of pride, every two years, we hold a Selection and Recognition 
of Outstanding and Excellent Sudanese CNPC Employees. By the 
end of 2009, awards had been granted to a total of 20 outstanding 
Sudanese employees and 120 excellent Sudanese employees. Ten 
outstanding employees selected in each round can visit CNPC 
in Beijing and other CNPC enterprises. The Sudanese employees 
said that they are proud to work for CNPC. There is deep-rooted 
friendship between our Chinese and Sudanese employees, 
regardless of color and culture. 

Graduate ceremony for the Third CNPC Training Program for the Sudan MEM

Staff training

Training and Incentives
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Colorful life of the Chinese and Sudanese employees CNPC employees competing against Sudan’s National Table Tennis Team

We value the welfare, health and safety of our employees, and 
also focus on their occupational health and the enrichment of 
their leisure time. A series of measures have been implemented 
to safeguard employees’ health. We actively improve working 
conditions and make efforts to cultivate a better working 
environment for employees. The Company’s management 
frequently communicates with employees at all levels, listening 
to their opinions and suggestions. The Company has appointed 
dedicated personnel to classify the contents of these investigations 
and to carry out the necessary improvements.

We attach great importance to occupational health training 
for employees. As our projects in Sudan feature a number of 
occupational hazards, regional differences, and highly mobile 
and labor-intense operations, we comprehensively popularize 
information on the prevention and treatment of diseases like 
malaria, dengue fever and AIDS among employees. The Company 
also enhances the monitoring, prevention and treatment of 
epidemics, and stores medication as a back-up measure. Doctors 
from the China Medical Team in Sudan and International SOS 
are invited to deliver training on open-air medical rescue for 
employees on the production frontline. Efforts are made to 
update our occupational health archives and employee health 
monitoring and study environmental risks and potential dangers. 
We attach great importance to the prevention of occupational 

diseases and seasonal infectious diseases, and guarantee food and 
water sanitation. We provide employees with safety appliances 
and equipment, strictly enforce the healthcare and vacation 
system, and grant special subsidies for posts with great risks to 
occupational health. Each year, we arrange routine physical check-
up for employees, and actively create working environments and 
labor conditions that safeguard their health. In 2009, all employees 
working on CNPC’s oil and gas projects, and refining and chemical 
engineering projects in Sudan, underwent physical examinations.

We place a high premium on employee security and constantly 
strengthen employee awareness of security. On October 18, 2008, 
nine of our Chinese employees were kidnapped and five of these 
were killed. We wish to express our profound condolences and 
sincere sympathy to the relatives of those employees, and strongly 
condemn those who perpetrated this heinous crime. We will 
continue to strengthen security measures and make every effort to 
guarantee employee safety. 

Caring for Health and Safety

Human Resources 

CNPC in Sudan 




